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Labor and Personnel Legislation 

June 17, 2019 

Click on Each Bill Number for Additional Information 

(ISACo) 

If Bill Title is Highlighted Yellow = Passed through Both Chambers 
 

HOUSE BILLS 

Bill Sponsor Title Summary 

HB 20 M. Flowers $15 P\hr. Minimum 

Wage 

Amends the Minimum Wage Law. Increases the 

minimum wage to $15 per hour on October 1, 2019.  

HB 171 C. Lilly victim notice Amends the Victims' Economic Security and Safety 

Act. Provides that the notice to employees under the 

Act must include language encouraging employees to 

report to the employer the possibility of a domestic or 

intimate partner committing an act of violence at the 

workplace and be distributed to all employees on an 

annual basis. 

HB 252 W. Guzzardi hum rights-employer-

definition 

Amends the Illinois Human Rights Act. Provides that 

employer includes any person employing one (instead 

of 15) or more employees within Illinois during 20 or 

more calendar weeks within the calendar year of or 

preceding the alleged violation. Provides that employer 

does not include any place of worship with respect to 

the employment of individuals of a particular religion 

to perform work connected with the carrying on by the 

place of worship of its activities. Effective July 1, 

2020. 

HB 269 

 

ISACO 

Opposes 

J. Hoffman workers' comp-ability 

to pay 

Amends the Workers' Compensation Act to permit a 

single commissioner to approve of enforcement actions 

under provisions of the Act concerning insuring an 

employer's ability to pay compensation, replacing the 

current requirement of a panel of 3 commissioners. 

Permits a Commissioner, if an employer's business is 

declared to be extra hazardous, issue a work 

stop order while awaiting a ruling from the 

Commission or while awaiting proof of insurance by 

the employer. Provides that investigative actions must 

be acted upon within 90 days of the issuance of a 

complaint. Raises the maximum allowable penalty for 

noncompliance with certain insurance requirements 

from $2,000 to $10,000. Doubles the maximum 

allowable penalties, to $1,000 per day, with a minimum 

penalty of $20,000, for employers found to be in 

noncompliance more than once. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=20&GAID=15&GA=101&DocTypeID=HB&LegID=113823&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=171&GAID=15&GA=101&DocTypeID=HB&LegID=114030&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=252&GAID=15&GA=101&DocTypeID=HB&LegID=114219&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=269&GAID=15&GA=101&DocTypeID=HB&LegID=114357&SessionID=108
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HB 303 D. 

McSweeney 

disclosable payment-

sick leave 

Amends the Local Government Wage Increase 

Transparency Act. Provides that "disclosable payment" 

also includes accumulated sick leave. Effective 

immediately. 

HB 358 J. Hoffman atty gen-worker 

protect unit 

Amends the Attorney General Act. Creates the Worker 

Protection Unit within the Office of the Illinois 

Attorney General to intervene in, initiate, enforce, and 

defend all criminal or civil legal proceedings on 

matters and violations relating to specified statutes. 

Provides further powers and requirements of the 

Attorney General in the Worker Protection Unit. 

Creates the Worker Protection Task Force. Provides for 

the purposes and composition of the Task Force. 

Provides that the Task Force shall submit a report to 

the Governor and the General Assembly regarding its 

progress no later than December 1, 2020. Repeals the 

Task Force December 1, 2021. 

HB 362 G. Wehrli min wage-suspension 

w/o pay 

Amends the Minimum Wage Law. Provides that an 

employer may impose a disciplinary suspension 

without pay upon certain bona fide executive, 

administrative, and professional employees and certain 

employees of governmental bodies. Provides that a 

deduction from the pay of such employees may be 

made for suspensions of one or more full days imposed 

in good faith for infractions of workplace conduct 

rules; the suspension must be imposed pursuant to a 

written policy applicable to all employees; and an 

employer, in imposing such a suspension, may deduct 

from the employee's salary the hourly or daily 

equivalent of the employee's full salary or any other 

amount proportional to the time actually missed by the 

employee. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=303&GAID=15&GA=101&DocTypeID=HB&LegID=114450&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=358&GAID=15&GA=101&DocTypeID=HB&LegID=114557&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=362&GAID=15&GA=101&DocTypeID=HB&LegID=114562&SessionID=108
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HB 834 A. Moeller Equal Pay & Wage 

History 

Amends the Equal Pay Act of 2003. Provides that the 

exceptions to the equal pay requirement based on sex 

also apply to the equal pay requirement for African-

American employees. Provides that an employer may 

prohibit a human resources employee, supervisor, or 

other employee whose job responsibilities require or 

allow access to other employees' wage or salary 

information from disclosing that information without 

prior written consent from the employee whose 

information is sought or requested. Provides that 

specified provisions shall not be construed to prevent 

an employer or employment agency from: providing 

information about the wages, benefits, compensation, 

or salary offered in relation to a position; or engaging 

in discussions with an applicant for employment about 

the applicant's expectations with respect to wage or 

salary, benefits, and other compensation. Provides that 

an employer is not in violation of specified provisions 

when a job applicant voluntarily and without 

prompting discloses his or her current or prior wage or 

salary history, including benefits or other 

compensation, on the condition that the employer does 

not consider or rely on the voluntary disclosures as a 

factor in determining whether to offer a job applicant 

employment, in making an offer of compensation, or in 

determining future wages, salary, benefits, or other 

compensation. Makes other changes. Effective 60 days 

after becoming law. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=834&GAID=15&GA=101&DocTypeID=HB&LegID=115119&SessionID=108
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HB 881 M. McDermed  equal pay act wage 
information 

Amends the Equal Pay Act of 2003. Provides that it is 
unlawful for an employer to require an employee to 
sign a contract or waiver that would prohibit the 
employee from disclosing or discussing the employee's 
wage or salary; however, an employer may prohibit a 
human resources employee, a supervisor, or any other 
employee whose job responsibilities require or allow 
access to other employees' wage or salary information 
from disclosing such information without prior written 
consent from the employee whose information is 
sought or requested. Provides that it is unlawful for an 
employer to seek the wage or salary history of a 
prospective employee from the prospective employee 
or a current or former employer or to require that a 
prospective employee's prior wage or salary history 
meet certain criteria, with some exceptions. Provides 
that an employer against whom an action is brought 
alleging a violation of the Act's prohibition against 
gender-based wage differentials and who, within the 
previous 3 years and prior to the commencement of 
the action, has completed a self-evaluation of the 
employer's pay practices in good faith and can 
demonstrate that reasonable progress has been made 
toward eliminating wage differentials based on gender 
for the same or substantially similar work in 
accordance with that evaluation shall have an 
affirmative defense to liability. Provides that an 
employer who cannot demonstrate that the 
evaluation was reasonable in detail and scope shall 
not be entitled to an affirmative defense, but shall not 
be liable for any civil fine in excess of: (1) $500 per 
employee affected, if the employer has fewer than 4 
employees; or (2) $2,500 per employee affected, if the 
employer has 4 or more employees. Provides that if an 
employee recovers unpaid wages under the Act and 
also files a complaint or brings a sex discrimination 
action under the federal Fair Labor Standards Act of 
1938 that results in additional recovery under federal 
law for the same violation, the employee shall return 
to the employer the amounts recovered under State 
law or the amounts recovered under federal law, 
whichever is less. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=881&GAID=15&GA=101&DocTypeID=HB&LegID=115198&SessionID=108
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HB 2028 B. Morgan St Police-Burial 
Reimburse 

Amends the Line of Duty Compensation Act to provide 

that a state-funded burial benefit of up to a maximum 

of $20,000 (rather than $10,000) shall be payable to the 

surviving spouse or estate of a law enforcement officer 

or fireman who is killed in the line of duty after June 

30, 2018. 

HB 2061 J. Gong-

Gershowitz 

human rights-

limitations 

Amends the Illinois Human Rights Act. Provides that 

charges alleging a violation under provisions 

concerning employment may be filed and deemed 

timely if filed within 3 years after the date of the 

alleged violation. Effective immediately. 

HB 2062 J. Gong-

Gershowitz 

Freedom To Disclose Creates the Freedom to Disclose Act. Provides that an 

employer may not require an employee or prospective 

employee to sign a nondisclosure agreement, waiver, or 

other document that prevents the employee from 

disclosing sexual harassment or sexual violence 

occurring in the workplace, at work-related events 

coordinated by or through the employer, or between 

employees or an employer and employee off the 

employment premises. Provides that any such 

nondisclosure agreement is void. Provides that it is a 

violation of the Whistleblower Act and the Illinois 

Human Rights Act for an employer to discharge or 

otherwise retaliate against an employee for disclosing 

or discussing sexual harassment or sexual violence 

occurring in the workplace, at work-related events 

coordinated by or through the employer, or between 

employees or an employer and an employee off the 

employment premises; related requirements and 

specifications. 

HB 2063 J. Gong-

Gershowitz 

human rights-record 

retention 

Amends the Illinois Human Rights Act. Provides that 

an employer with 50 or more employees shall maintain 

records of employee complaints alleging sexual 

harassment and retain such records for a period of not 

less than 10 years after the date on which the complaint 

was received by the employer. Provides that intentional 

destruction or failure to maintain such records may be 

considered interference and a civil rights violation. 

HB 2071 M. Zalewski pen cd-cook co-

furlough credit 

Amends the Cook County Article of the Illinois 

Pension Code concerning service credit and earning 

credit during a furlough period. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=2028&GAID=15&GA=101&DocTypeID=HB&LegID=117527&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2061&GAID=15&GA=101&DocTypeID=HB&LegID=117583&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2062&GAID=15&GA=101&DocTypeID=HB&LegID=117584&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2063&GAID=15&GA=101&DocTypeID=HB&LegID=117587&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2071&GAID=15&GA=101&DocTypeID=HB&LegID=117641&SessionID=108
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HB 2180 A. Stava-

Murray 

minimum wage-work 

study/intern 

Amends the Minimum Wage Law to provide that an 

employer shall pay a person no less than the minimum 

wage rate if the person is a student enrolled in an 

institution of higher education whose employment is 

part of a work study or internship program approved by 

that institution, regardless of whether the person is 

receiving course credit from that institution for the 

employment. Effective immediately. 

HB 2181 A. Stava-

Murray 

nondisclosure-

harassment 

Amends the Illinois Human Rights Act. Provides that it 

is a civil rights violation for an employer with 50 or 

more employees to: require an employee to sign a 

nondisclosure agreement if the employee is leaving his 

or her employment due to sexual harassment or assault; 

or fail to sign a nondisclosure agreement regarding the 

employee leaving his or her employment due to sexual 

harassment or assault. Provides that an employee may 

waive, in writing, the provisions of the employer's 

nondisclosure agreement for the purposes of 

commenting to a journalist. Provides that an employer 

that violates the provisions is subject to a $25,000 

penalty and that the Department of Human Rights, after 

an investigation, may increase the amount of the 

penalty depending on the grievance of the violation. 

Effective immediately. 

HB 2343 J. Gordon-

Booth 

healthy workplace act Creates the Healthy Workplace Act and amends the 

State Finance Act. Requires employers to provide 

specified paid sick days to employees. Sets forth the 

purposes for and manner in which the sick days may be 

used. Contains provisions regarding employer 

responsibilities, unlawful employer practices, and other 

matters. Provides that the Department of Labor shall 

administer the Act. Authorizes the imposition of civil 

penalties. Authorizes individuals to file civil actions 

with respect to violations. Creates the Healthy 

Workplace Fund as a special fund in the State treasury. 

Effective immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=2180&GAID=15&GA=101&DocTypeID=HB&LegID=117908&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2181&GAID=15&GA=101&DocTypeID=HB&LegID=117909&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2343&GAID=15&GA=101&DocTypeID=HB&LegID=118280&SessionID=108
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HB 2479 J. Hoffman workers' 

compensation repose 

Amends the Worker's Compensation Act and the 

Workers' Occupational Diseases Act. Provides that 

specified Sections limiting recovery do not apply to 

injuries or death resulting from an occupational disease 

as to which the recovery of compensation benefits 

under the Act would be precluded due to the operation 

of any period of repose or repose provision. Provides 

that, as to any such injury occupational disease, the 

employee, the employee's heirs, and any person having 

the standing under law to bring a civil action at law has 

the nonwaivable right to bring such an action against 

any employer or employers. Effective immediately. 

HB 2480 J. Hoffman worker comp-

mrsa/hearing loss 

Amends the Workers' Compensation Act and the 

Workers' Occupational Diseases Act. Includes 

Methicillin-resistant Staphylococcus aureus (MRSA) in 

the list of ailments giving rise to a rebuttable 

presumption that the ailment arose out of employment 

of firefighters, emergency medical technicians, and 

paramedics. Provides that the presumption is intended 

to shift the burden of proof and requires clear and 

convincing evidence to overcome the presumption. 

Contains applicability provisions. Excludes 

firefighters, emergency medical technicians, and 

paramedics from certain limitations on recovery for 

hearing loss. Effective immediately. 

HB 2504 M. West II personnel records-

deletion 

Amends the Personnel Record Review Act. Provides 

that, except as otherwise specified, an employer shall 

delete disciplinary reports, letters of reprimand, or 

other records of disciplinary action that are more than 

10 (rather than 4) years old. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=2479&GAID=15&GA=101&DocTypeID=HB&LegID=118504&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2480&GAID=15&GA=101&DocTypeID=HB&LegID=118505&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2504&GAID=15&GA=101&DocTypeID=HB&LegID=118542&SessionID=108
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HB 2557 J. Andrade Video Interview Act Creates the Artificial Intelligence Video Interview Act. 

Provides that an employer that asks applicants to 

record video interviews and uses an artificial 

intelligence analysis of applicant-submitted videos 

shall: notify each applicant before the interview that 

artificial intelligence may be used to analyze the 

applicant's video interview; provide each applicant 

with an information sheet before the interview 

explaining how the artificial intelligence works and 

what characteristics it uses to evaluate applicants; and 

obtain consent from the applicant to be evaluated by 

the artificial intelligence program. Provides that an 

employer may not use artificial intelligence to evaluate 

applicants who have not consented to the use of 

artificial intelligence analysis. Provides that an 

employer may not share applicant videos, except with 

persons whose expertise is necessary in order to 

evaluate an applicant's fitness for a position. Provides 

that destruction of the videos is contingent upon an 

applicant's request for destruction. Effective January 1, 

2020. 

HB 2584 T. Bennett work comp-partial 

disability 

Amends the Workers' Compensation Act in relation to 

permanent partial disability. Provides that if an 

impairment report exists, it must be considered by the 

Illinois Workers' Compensation Commission in its 

determination of the level of permanent partial 

disability. Provides that in determining the level of 

permanent partial disability, the Commission shall base 

its determination on the level of impairment reported 

and shall consider specified factors. Provides that the 

relevance and weight of factors used in addition to the 

level of impairment as reported by a physician must be 

explained in a written order. Provides that an 

impairment report is not required for the arbitrator or 

Commission to approve a Settlement Contract Lump 

Sum Petition. 

HB 2585 T. Bennett workers comp-review-

collateral 

Amends the Workers' Compensation Act. Provides 

that, when a bond is required because a party against 

whom the Illinois Workers' Compensation Commission 

rendered an award for the payment of money seeks 

judicial review of the award, the bond requirement may 

be satisfied by posting collateral or guarantee of 

payment, which may include an insurance policy, a 

certificate of self-insurance, or funds in an escrow 

account. Effective immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=2557&GAID=15&GA=101&DocTypeID=HB&LegID=118664&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2584&GAID=15&GA=101&DocTypeID=HB&LegID=118715&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2585&GAID=15&GA=101&DocTypeID=HB&LegID=118716&SessionID=108
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HB 2586 T. Bennett workers comp spinal 

injury 

Amends the Workers' Compensation Act. Provides that 

for purposes of computing compensation for an 

employee who had a prior compensated injury to the 

spine, the prior compensation shall be deducted from 

compensation awarded for a subsequent injury to the 

same part of the spine. Effective immediately. 

HB 2587 T. Bennett workers comp-pain 

management 

Amends the Workers' Compensation Act. Requires a 

recipient of certain pain management medication to 

sign a written agreement with the prescribing physician 

agreeing to comply with the conditions of the 

prescription. Prohibits additional prescriptions while 

the recipient is noncompliant. Limits the applicability 

of the lack of pain management as a consideration in 

awarding benefits. Provides for the disclosure of 

violations of the agreement upon request by the 

employer. Requires a prescribing physician to file 

quarterly reports to obtain payment. Effective 

immediately. 

HB 2592 J. Cabello pen cd-elected 

officials 

Amends the General Provisions Article of the Illinois 

Pension Code. Provides that a person may not 

participate in any pension fund or retirement system 

under the Code with respect to an elected position to 

which the person was first elected or appointed on or 

after the effective date of the amendatory Act. 

Effective immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=2586&GAID=15&GA=101&DocTypeID=HB&LegID=118717&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2587&GAID=15&GA=101&DocTypeID=HB&LegID=118718&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2592&GAID=15&GA=101&DocTypeID=HB&LegID=118725&SessionID=108
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HB 2622 A. Skillicorn Labor Relation-duty 

To Bargain 

Amends the Illinois Public Labor Relations Act and the 

Illinois Educational Labor Relations Act. Provides that 

once an agreement is reached between an employer and 

the representative of the employees concerning all of 

the terms of a collective bargaining agreement, that 

agreement shall be reduced to writing and published on 

the website of the employer. Provides that not less than 

14 days after publication of the agreement on its 

website, the employer shall hold an open public 

meeting on ratification of the agreement. Provides that 

no agreement concerning all of the terms of a collective 

bargaining agreement shall be ratified by the parties 

until after the employer publishes the agreement on its 

website and holds an open public meeting on 

ratification of the agreement. Provides that upon 

ratification, the agreement shall be signed by the 

parties. Provides that rejection of an agreement by 

either the employer or the representative of the 

employees shall not constitute an unfair labor practice. 

Provides that no collective bargaining agreement shall 

be binding until it has been ratified by a majority vote, 

with that vote taking place after the public meeting. 

Requires that any contract between a public employer 

and an employee under the Illinois Public Labor 

Relations Act, in which the total compensation exceeds 

$150,000, shall also be published on the employer's 

website for a period of not less than 14 days prior to 

being signed by both the public employer and the 

employee; numerous related provisions. 

HB 2634 A. Skillicorn atty fees worker comp 

15% max 

Amends the Workers' Compensation Act. Limits 

attorney's fees to 15%, rather than 20%, of the sum that 

would be due under the Act for 364 weeks of 

permanent total disability based upon the employee's 

average weekly wage. Effective immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=2622&GAID=15&GA=101&DocTypeID=HB&LegID=118762&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2634&GAID=15&GA=101&DocTypeID=HB&LegID=118779&SessionID=108
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HB 2635 A. Skillicorn workers' comp-rate 

changes 

Amends the Workers' Compensation Act. Changes the 

compensation rates for certain accidental injuries to the 

levels that existed before Public Act 94-277 took 

effect. Removes language requiring employers to make 

payments on annual adjustments to the compensation 

rate in awards for permanent total disability for every 

accident occurring on or after July 20, 2005 but before 

November 11, 2005 (the date Public Act 94-695 took 

effect). Directs the Workers' Compensation Medical 

Fee Advisory Board to develop a fee payment schedule 

for procedures, treatments, and services covered under 

the Act based upon fees for such procedures, 

treatments, and services authorized under Medicare. 

Makes other changes. 

HB 2683 C. Ammons personnel records-

deletion 

Amends the Personnel Record Review Act. Provides 

that, except as otherwise specified, an employer shall 

delete disciplinary reports, letters of reprimand, or 

other records of disciplinary action that are more than 

10 (rather than 4) years old. 

HB 2744 T. Morrison negligent hiring-

limitations 

Creates the Limitations on Actions for Negligent 

Hiring Act. Provides that an action may not be brought 

against a party solely for hiring an employee or 

independent contractor who has been convicted of a 

nonviolent, non-sexual offense. Provides that in a 

negligent hiring action for the acts of an employee or 

independent contractor, the fact that the employee or 

independent contractor was convicted of a nonviolent, 

non-sexual offense before the beginning of the 

employee's or independent contractor's employment or 

contractual obligation may not be introduced into 

evidence. Provides that the new provisions do not 

preclude the filing of an action based upon any existing 

cause of action for failure of an employer or other 

person to provide adequate supervision of an employee 

or independent contractor, except that the fact that the 

employee or independent contractor has been convicted 

of a nonviolent, non-sexual criminal offense may be 

introduced into evidence in the suit only if: (1) the 

employer knew of the conviction or was grossly 

negligent in not knowing of the conviction; and (2) the 

conviction was directly related to the nature of the 

employee's or independent contractor's work and the 

conduct that gave rise to the alleged injury that is the 

basis of the suit. Provides exceptions in certain 

situations. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=2635&GAID=15&GA=101&DocTypeID=HB&LegID=118780&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2683&GAID=15&GA=101&DocTypeID=HB&LegID=118878&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2744&GAID=15&GA=101&DocTypeID=HB&LegID=118989&SessionID=108
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HB 2748 T. Morrison pen cd-imrf-elected 

officials 

Amends the Illinois Municipal Retirement Fund Article 

of the Illinois Pension Code. Provides that a person 

who holds part-time elective office is not a 

participating employee with respect to that office, 

unless he or she (i) was elected to that office before the 

effective date of the amendatory Act and (ii) has 

elected while in that office to become a contributor. 

Provides that an elective office shall be presumed to be 

part-time in the absence of an official job description or 

determination by the legal advisor of the applicable 

unit of local government, filed with the Board of the 

Fund every 4 years, declaring the elective office to be 

full-time. 

HB 2749 T. Morrison pencd-local contrl of 

benefits 

Amends the Illinois Pension Code. Authorizes units of 

local government to provide alternative retirement 

plans in lieu of or in addition to the existing plan under 

the applicable Article. Provides that the alternative 

retirement plan may include a defined-benefit 

component, a defined contribution component, or both, 

and may include disability or survivor benefits and any 

other benefits that are permitted under federal law. 

Provides that the alternative retirement plan is not 

required to provide any minimum level of benefits and 

need not provide any benefits at all, other than 

mandatory Social Security coverage if applicable. 

Provides that service credit received under an 

alternative retirement plan may not be transferred to 

any other fund and may not be used under the 

Retirement Systems Reciprocal Act (Article 20 of the 

Code). Amends the Illinois Public Labor Relations Act 

and the Illinois Educational Labor Relations Act. 

Provides that employers shall not be required to 

bargain over the changes made by the amendatory Act. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=2748&GAID=15&GA=101&DocTypeID=HB&LegID=118993&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2749&GAID=15&GA=101&DocTypeID=HB&LegID=118994&SessionID=108
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HB 2750 T. Morrison pen cd-limits on 

membership 

Amends the Illinois Pension Code. In the General 

Assembly Article, restricts participation in the General 

Assembly Retirement System to persons who become 

participants before the effective date of the amendatory 

Act and provides that, beginning on that date, the 

System shall not accept any new participants. Makes 

related changes. In the Illinois Municipal Retirement 

Fund, Chicago Municipal, and Cook County Articles, 

provides that a person who holds part-time elective 

office is not an employee, contributor, or participant 

with respect to that office, unless he or she (i) was 

elected to that office before the effective date of the 

amendatory Act and (ii) has elected while in that office 

to become a contributor. Provides that an elective 

office shall be presumed to be part-time in the absence 

of an official job description or determination by the 

legal advisor of the applicable unit of local 

government, filed with the Board of the Fund, 

declaring the elective office to be full-time. 

HB 2754 T. Morrison labor agreement 

hearings 

Amends the Illinois Public Labor Relations Act and the 

Illinois Educational Labor Relations Act. Provides that, 

once an agreement is reached between a public or 

educational employer and its employees regarding all 

of the terms of a collective bargaining agreement, the 

agreement shall be reduced to writing and published on 

the website of the public or educational employer. 

Requires the public or educational employer, not less 

than 14 days after publishing such an agreement, to 

hold an open public meeting on the ratification of that 

agreement. Provides that any contract between a public 

employer and an employee where the total 

compensation exceeds $150,000 shall be published on 

the employer's website for a period of not less than 14 

days prior to being signed by both the employer and 

the employee. Requires the public employer to hold an 

open public meeting on the contract in addition to 

posting it for 14 days if that contract is subject to board 

approval. Makes conforming changes in the Open 

Meetings Act and the Freedom of Information Act. 

Effective immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=2750&GAID=15&GA=101&DocTypeID=HB&LegID=118995&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2754&GAID=15&GA=101&DocTypeID=HB&LegID=118999&SessionID=108
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HB 2771 M. West II equal pay act-wage 

history 

Amends the Equal Pay Act of 2003. Prohibits an 

employer from: (i) screening job applicants based on 

their wage or salary history, (ii) requiring that an 

applicant's prior wages satisfy minimum or maximum 

criteria, and (iii) requesting or requiring as a condition 

of being interviewed or as a condition of continuing to 

be considered for an offer of employment that an 

applicant disclose prior wages or salary. Prohibits an 

employer from seeking the salary, including benefits or 

other compensation or salary history, of a job applicant 

from any current or former employer. Limits defenses. 

Provides for penalties and injunctive relief. Effective 

immediately. 

HB 2772 M. West II equal pay act-wage 

history 

Amends the Equal Pay Act of 2003. Prohibits an 

employer from: (i) screening job applicants based on 

their wage or salary history, (ii) requiring that an 

applicant's prior wages satisfy minimum or maximum 

criteria, and (iii) requesting or requiring as a condition 

of being interviewed or as a condition of continuing to 

be considered for an offer of employment that an 

applicant disclose prior wages or salary. Prohibits an 

employer from seeking the salary, including benefits or 

other compensation or salary history, of a job applicant 

from any current or former employer, with some 

exceptions. Provides for penalties and injunctive relief. 

Effective immediately. 

HB 2781 A. Chesney prevail wage-waiver-

$20,000 

Amends the Prevailing Wage Act. Provides that the 

Act does not apply to wages paid to all laborers, 

workers, and mechanics employed by or on behalf of a 

public body engaged in a public works project with a 

total cost of $20,000 or less if the public body notifies 

the Department of Labor of each project for which the 

waiver is used within 60 days of commencing the 

project. Provides that the Department shall make 

available a form with which public bodies may make 

this notification. Provides that the Department shall 

submit an annual report detailing the number of 

projects engaged using the waiver in the preceding 

year, the total number of employees engaged in those 

projects, the total cost of those projects without using 

prevailing wage standards, the total cost of those 

projects using prevailing wage standards, and any other 

information the Department deems appropriate. 

Effective immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=2771&GAID=15&GA=101&DocTypeID=HB&LegID=119016&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2772&GAID=15&GA=101&DocTypeID=HB&LegID=119017&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2781&GAID=15&GA=101&DocTypeID=HB&LegID=119033&SessionID=108
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HB 2792 D. Ugaste workers comp-fee 

schedule 

Amends the Workers' Compensation Act. Makes 

existing medical fee schedules inoperative after August 

31, 2020. Provides that the Illinois Workers' 

Compensation Commission shall establish new medical 

fee schedules applicable on and after September 1, 

2020 in accordance with specified criteria. Provides for 

4 non-hospital fee schedules and 14 hospital fee 

schedules applicable to different geographic areas of 

the State. Sets forth a procedure for petitioning the 

Commission if a maximum fee causes a significant 

limitation on access to quality health care in either a 

specific field of health care services or a specific 

geographic limitation on access to health care. 

Effective immediately. 

HB 2793 D. Ugaste workers comp 

employee travel 

Amends the Workers' Compensation Act concerning 

injuries sustained by employees during travel. Provides 

that accidental injuries sustained while traveling to or 

from work do not arise out of and in the course of 

employment, except under specified circumstances. 

Provides that the injury may arise out of and in the 

course of employment if, at the time of the injury, the 

employee was performing acts the employer instructed 

the employee to perform, acts that the employee had a 

common law or statutory duty to perform while 

performing duties for his employer, or acts that the 

employee might be reasonably expected to perform 

incident to his assigned duties. Effective immediately. 

HB 2794 D. Ugaste workers comp-

coumpound drugs 

Amends the Workers' Compensation Act in relation to 

custom compound medications. Sets forth conditions 

for approval of payment. Provides that charges shall be 

based upon the specific amount of each component 

drug and its original manufacturer's National Drug 

Code number and also upon specified criteria. Provides 

that a provider may prescribe a one-time 7-day supply 

unless a prescription for more than 7 days is 

preauthorized by the employer. Effective immediately. 

HB 2795 D. Ugaste worker comp-drug 

formulary 

Amends the Workers' Compensation Act. Provides that 

the Illinois Workers' Compensation Commission, upon 

consultation with the Workers' Compensation Medical 

Fee Advisory Board, shall promulgate an evidenced-

based drug formulary. Requires prescriptions in 

workers' compensation cases to be limited to the drugs 

on the formulary. Effective immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=2792&GAID=15&GA=101&DocTypeID=HB&LegID=119045&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2793&GAID=15&GA=101&DocTypeID=HB&LegID=119047&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2794&GAID=15&GA=101&DocTypeID=HB&LegID=119048&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2795&GAID=15&GA=101&DocTypeID=HB&LegID=119049&SessionID=108
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HB 2796 D. Ugaste workers comp-

shoulder hip 

Amends the Workers' Compensation Act. Provides that 

for purposes of awarding compensation for injuries, an 

injury to the shoulder shall be considered an injury to a 

part of the arm and an injury to the hip shall be 

considered an injury to a part of the leg. Effective 

immediately. 

HB 2797 D. Ugaste workers comp-

causation 

Amends the Workers' Compensation Act. Provides that 

an injury arises out of and in the course of employment 

only if the accident significantly caused or contributed 

to both the resulting condition and the disability. 

Provides that an injury does not arise out of and in the 

course of employment if (1) the hazard or risk was not 

incidental to employment and was a hazard or risk to 

which the general public is also exposed, (2) the injury 

did not occur at a time and place and under 

circumstances reasonably required by the employment, 

or (3) the disability resulted from a personal risk. 

Limits conditions under which repetitive or cumulative 

trauma is compensable. Provides that gradual 

deterioration or progressive degeneration of the body 

caused by aging is not compensable as repetitive or 

cumulative trauma. Effective immediately. 

HB 2798 D. Ugaste workers comp-benefit 

rates 

Amends the Workers' Compensation Act. Makes 

changes to the compensation periods for accidental 

injuries resulting in the loss of or the permanent and 

complete loss of use of the thumb, fingers, or toes; the 

amputation of an arm, foot, or leg; the enucleation of 

an eye; and other injuries to reduce the compensation 

to the amounts in effect for injuries occurring before 

February 1, 2006. Effective immediately. 

HB 2799 D. Ugaste workers comp-prior 

injury 

Amends the Workers' Compensation Act. Provides 

that, in computing the compensation to be paid to an 

employee who, before the accident for which the 

employee claims compensation, had before that time 

sustained an injury resulting in a permanency award or 

settlement, the award or settlement shall be deducted 

from any award made for the subsequent injury. 

Provides that, if an employee received an award or 

settlement for a shoulder injury between 2012 and the 

effective date of the amendatory Act, then the award or 

settlement shall be converted to the appropriate number 

of weeks for an arm and the credit taken against any 

award or settlement shall be taken on the arm. 

Effective immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=2796&GAID=15&GA=101&DocTypeID=HB&LegID=119054&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2797&GAID=15&GA=101&DocTypeID=HB&LegID=119055&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2798&GAID=15&GA=101&DocTypeID=HB&LegID=119056&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2799&GAID=15&GA=101&DocTypeID=HB&LegID=119057&SessionID=108
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HB 2830 A. Stava-

Murray 

School Conference No 

Terminate 

Amends the Cook County Article of the Illinois 

Pension Code to provide that an employer may not 

terminate an employee for an absence from work if the 

absence is due to the employee's attendance at a school 

conference, behavioral meeting or academic meeting. 

HB 2838 J. Gong-

Gershowitz 

Wage Payment-Direct 

Contractor 

Amends the Illinois Wage Payment and Collection Act. 

Provides that, for contracts entered into on or after July 

1, 2019, a direct contractor making or taking a contract 

in the State for the erection, construction, alteration, or 

repair of a building, structure, or other private work 

shall assume, and is liable for, any debt owed to a wage 

claimant or third party on the wage claimant's behalf, 

incurred by a subcontractor at any tier acting under, by, 

or for the direct contractor for the wage claimant's 

performance of labor included in the subject of the 

contract between the direct contractor and the owner. 

Provides for enforcement by the Department of Labor. 

Provides authorization for third parties owed fringe or 

other benefits or a joint labor-management cooperation 

committee to bring a civil action to enforce liability 

against a direct contractor. Provides exemptions for 

work done by an employee of the State or any political 

subdivision of the State. Provides requirements and 

guidelines for notice, awards, filing, and records 

retention. Provides that the new provisions are 

severable, and that the obligations and remedies 

provided are in addition to any obligations and 

remedies otherwise provided by law. Provides that 

nothing the Section shall alter specified obligations and 

penalties set forth in the State Prompt Payment Act. 

Effective immediately. 

HB 2847 D. Conroy organ donor 

protections 

Amends the Organ Donor Leave Act to provide that an 

employer shall not retaliate against an employee for 

requesting or obtaining a leave of absence to donate 

blood, an organ, or bone marrow. 

HB 2863 M. Evans, Jr. wages penalty fail to 

pay 

Amends the Illinois Wage Payment and Collection Act. 

Increases the administrative fee imposed upon an 

employer that has been demanded or ordered by the 

Department of Labor, or ordered by a court, to pay 

wages. Imposes fees on a scale depending upon the 

amount of wages that are owed. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=2830&GAID=15&GA=101&DocTypeID=HB&LegID=119123&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2838&GAID=15&GA=101&DocTypeID=HB&LegID=119131&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2847&GAID=15&GA=101&DocTypeID=HB&LegID=119141&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2863&GAID=15&GA=101&DocTypeID=HB&LegID=119165&SessionID=108
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HB 2903 R. Martwick pen cd-cook county-

funding 

Amends the Cook County Article of the Illinois 

Pension Code. In a provision concerning employer 

contributions to the Fund, provides that the 

contributions may be taken from any revenue source, 

including, but not limited to, other tax revenue, 

proceeds of borrowings, or State or federal funds. 

Effective immediately. 

HB 2904 R. Martwick pen cd-cook-forest-

funding 

Amends the Cook County Forest Preserve Article of 

the Illinois Pension Code. Removes language providing 

how the Cook County Forest Preserve shall levy and 

collect a property tax levied to provide revenue for the 

fund under that Article. Amends the Cook County and 

Cook County Forest Preserve Articles of the Illinois 

Pension Code. Specifies the dollar amount of the 

required employer contributions through 2022. 

Beginning in the year 2023, provides for the annual 

required contribution to be the amount determined by 

the Fund to be equal to the sum of (i) the employer's 

portion of the projected normal cost for that fiscal year, 

plus (ii) an amount that is sufficient to bring the total 

actuarial assets of the Fund up to 100% of the total 

actuarial liabilities of the Fund by the end of 2052. 

Provides that the contributions may be taken from any 

revenue source, including, but not limited to, other tax 

revenues, proceeds of borrowings, or State or federal 

funds. Amends the State Mandates Act to require 

implementation without reimbursement. Makes 

technical and other changes. Effective immediately. 

HB 2975 M. Evans, Jr. employment no 

waiver of rights 

Amends the Employment Contract Act. Provides that 

an employer may not require as a condition or 

precondition of employment that an employee or 

person seeking employment waive, arbitrate, or 

otherwise diminish any future claim, right, or benefit to 

which the person would otherwise be entitled under 

State or federal law. Effective immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=2903&GAID=15&GA=101&DocTypeID=HB&LegID=119212&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2975&GAID=15&GA=101&DocTypeID=HB&LegID=119312&SessionID=108
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HB 3054 J. Andrade, Jr. pen cd-imrf-return to 

work 

Amends the Illinois Municipal Retirement Fund 

(IMRF) Article of the Illinois Pension Code. Provides 

that a participating municipality or participating 

instrumentality that (i) employs or re-employs an 

annuitant who must be considered a participating 

employee under specified provisions or whose age 

enhancement and creditable service under an early 

retirement program is subject to forfeiture (currently, 

an annuitant who must be considered a participating 

employee under specified provisions) and (ii) 

knowingly fails to notify the Board to suspend the 

annuity may be required to reimburse the Fund for an 

amount up to the total (instead of one-half of the total) 

of any annuity payments made to the annuitant after the 

date the annuity should have been suspended. Amends 

the State Mandates Act to require implementation 

without reimbursement. 

HB 3056 

 

ISACO 
Opposes 

S. Harper employee background 

fairness 

Creates the Employee Background Fairness Act. 

Provides that an employer may not refuse to hire an 

individual and may not discharge an individual because 

of the individual's criminal history unless the 

individual has one or more convictions and there is a 

direct relationship between one of more of an 

individual's convictions and the specific employment 

sought. Prohibits retaliation for exercising rights under 

the Act. Provides that an individual denied or 

discharged from employment because of his or her 

criminal history in violation of the Act may recover 

from the employer in a civil action: (1) damages in the 

amount of $2,000 or actual damages, whichever is 

greater; (2) costs and reasonable attorney's fees as 

allowed by the court; and (3) any other appropriate 

relief, including punitive damages. Defines terms. 

Effective immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=3054&GAID=15&GA=101&DocTypeID=HB&LegID=119407&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=3056&GAID=15&GA=101&DocTypeID=HB&LegID=119409&SessionID=108
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HB 3177 D. Mazzochi ins cd-cancer 

screenings 

Amends the Illinois Insurance Code. In provisions 

requiring insurance coverage for prostate-specific 

antigen tests and for colorectal cancer examination and 

screening, removes provisions requiring the testing be 

recommended or prescribed by a physician. Amends 

the Illinois Insurance Code, the State Employees Group 

Insurance Act of 1971, the Counties Code, the Illinois 

Municipal Code, the School Code, the Health 

Maintenance Organization Act, the Limited Health 

Service Organization Act, the Voluntary Health 

Services Plans Act, and the Illinois Public Aid Code to 

require insurance policies to provide coverage for 

testing to establish the presence or absence of sexually 

transmitted diseases or infections. Effective 

immediately. 

HB 3206 A. Ortiz settlement-ban 

nondisclosure 

Amends the Code of Civil Procedure. In the Part 

concerning settlement of claims, provides that an 

employer may not require an employee or prospective 

employee to execute a nondisclosure agreement, 

waiver, or other document that prohibits or attempts to 

prohibit an employee from disclosing or reporting 

allegations of sexual harassment, discrimination, or 

retaliation or the factual foundation of such an 

allegation. Provides that any nondisclosure agreement, 

waiver, or other document that: has the purpose or 

effect of prohibiting an employee from disclosing or 

reporting allegations of sexual harassment, 

discrimination, or retaliation or the factual foundation 

of such allegation; or purports or attempts to waive a 

substantive or procedural right or remedy under State 

or federal law arising out of the factual foundation 

providing the basis for a sexual harassment, 

discrimination, or retaliation claim is void and 

unenforceable. Defines terms. Effective immediately. 

HB 3219 M. Halpin non-disclosure 

agreement-taxes 

Amends the Public Officer Prohibited Activities Act. 

Provides that no officer, employee, or agent of a unit of 

local government may attempt to withhold disclosure 

to the public of information relating to tax incentives 

and other financial incentives by using a non-disclosure 

agreement. Defines tax incentive. Effective 

immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=3177&GAID=15&GA=101&DocTypeID=HB&LegID=119603&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=3206&GAID=15&GA=101&DocTypeID=HB&LegID=119636&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=3219&GAID=15&GA=101&DocTypeID=HB&LegID=119657&SessionID=108


 21 

HB 3220 M. Halpin low-wage employer-

recoup costs 

Creates the Low-Wage Employer Cost Recoupment 

Act. Directs the Department of Labor to impose a 

surcharge upon employers that pay employees wages 

that are less than the amount that would disqualify a 

single person from being eligible for federal 

Supplemental Nutrition Assistance Program benefits. 

Imposes a surcharge in an amount equal to the annual 

value of the amount of federal Supplemental Nutrition 

Assistance Program benefits for which a single person 

would be eligible multiplied by the number of 

employees whose wages do not disqualify a person 

from eligibility for federal Supplemental Nutrition 

Assistance Program benefits. Effective immediately. 

HB 3263 

 

ISACO 
Opposes 

D. Mazzochi IMRF-public 

information 

Amends the Illinois Municipal Retirement Fund 

(IMRF) Article of the Illinois Pension Code. Provides 

that the Fund shall post on its publicly available 

website the following information regarding 

municipalities that participate in the Fund that the Fund 

has in its possession: (1) copies of all resolutions 

adopted by a municipality on or after January 1, 1995 

to participate in the Fund if such a resolution was 

required; (2) an annual report listing each municipality 

and the date each municipality first became a 

municipality that participates in the Fund; (3) all 

documents pertaining to each municipality's annual 

projected future contributions to the Fund; and (4) 

information about the amount of each municipality's 

past required contributions to the Fund for each year of 

participation on or after January 1, 1995 and before, if 

available. Requires municipalities to post to its website 

a link to that information. Specifies that the provisions 

do not require the Fund to post on its website 

information that is exempt from disclosure under the 

Freedom of Information Act and do not require a 

municipality to establish or maintain a website. 

Amends the State Mandates Act to require 

implementation without reimbursement by the State. 

Effective July 1, 2020. 

HB 3316 J. Connor prevailing wage 

trucking 

Amends the Prevailing Wage Act. Provides that the 

transportation of ready-mixed concrete and aggregate 

materials shall be deemed to be employment upon 

public works. Includes additional trucking related 

activities within the scope of the Act. Includes in the 

calculation of the prevailing wage rate, rental costs for 

trucks and equipment provided by owner-operators. 

Defines terms. Effective immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=3220&GAID=15&GA=101&DocTypeID=HB&LegID=119658&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=3263&GAID=15&GA=101&DocTypeID=HB&LegID=119715&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=3316&GAID=15&GA=101&DocTypeID=HB&LegID=119793&SessionID=108
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HB 3361 F. Crespo nurse reporting time 

pay 

Amends the Minimum Wage Law. Provides that a 

nurse required to report to work, but not tasked to work 

or who is provided less than one-half the of the nurse's 

usual or scheduled day's work shall be paid for a 

minimum of 4 hours at the nurse's regular rate of pay. 

Does not apply to nurses paid on standby status. 

Effective January 1, 2020. 

HB 3435 J. Carroll ins code-epinephrine 

injector 

Amends the Illinois Insurance Code to provide that a 

policy of accident and health insurance or a managed 

care plan shall provide coverage for medically 

necessary epinephrine injectors for persons 18 years of 

age or under. Makes conforming changes in the State 

Employees Group Insurance Act of 1971, the Counties 

Code, the Illinois Municipal Code, the School Code, 

the Health Maintenance Organization Act, the Limited 

Health Service Organization Act, the Voluntary Health 

Services Plans Act, and the Illinois Public Aid Code. 

Effective January 1, 2020. 

HB 3446 L. Robinson, 

Jr. 

IMRF-disability Amends the Illinois Municipal Retirement Fund 

(IMRF) Article of the Illinois Pension Code. In a 

provision concerning eligibility for temporary 

disability benefits or total and permanent disability 

benefits, removes a requirement that an interruption in 

service for a specified period must have been with the 

same participating municipality or participating 

instrumentality. Effective immediately. 

HB 3455 L. Yednock Labor-public Workers 

Rights 

Provides that this Act may be cited as the Public 

Workers' Rights Act. Amends the Illinois Public Labor 

Relations Act. Removes provisions concerning fair 

share agreements. Adds requirements concerning the 

representation of public employees by exclusive 

bargaining representatives, including dues deduction 

authorization provisions, negotiation of collective 

bargaining agreements, and representation in grievance 

proceedings. Includes telecommunicators in provisions 

applying to public safety personnel under the Act. 

Provides that employees who participate in a strike, 

work stoppage, or slow down as the result of unfair 

labor practices committed by the employer shall not be 

subject to discipline by the employer for such actions. 

Defines and modifies terms. Makes conforming 

changes. Effective immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=3361&GAID=15&GA=101&DocTypeID=HB&LegID=119868&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=3435&GAID=15&GA=101&DocTypeID=HB&LegID=120039&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=3446&GAID=15&GA=101&DocTypeID=HB&LegID=120054&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=3455&GAID=15&GA=101&DocTypeID=HB&LegID=120065&SessionID=108
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HB 3473 D. Conroy ins cd-serious mental 

illness 

Amends the Illinois Insurance Code. Provides that, for 

purposes of treatment in the early stages of a mental 

health condition, a group or individual policy of 

accident and health insurance or managed care plan 

that is amended, delivered, issued, or renewed shall 

provide coverage for the treatment of serious mental 

illnesses and serious emotional disturbances. Provides 

that coverage shall include, but not be limited to, 

certain evidence-based and evidence-informed bundled 

treatment approaches. Provides that payment for the 

services performed under the treatment models shall be 

based on all the components of the treatment model 

combined, rather than for each separate service. 

Provides that disability or functional impairment shall 

not be a precondition to receive treatment under the 

provisions. Provides that if federal regulations require 

the State to defray the cost of coverage for serious 

mental illnesses or serious emotional disturbances, then 

the provisions are inoperative and the State shall not 

assume any obligation for the cost of the coverage. 

Makes conforming changes in the State Employees 

Group Insurance Act of 1971, the Counties Code, the 

Illinois Municipal Code, the School Code, the Health 

Maintenance Organization Act, the Limited Health 

Service Organization Act, and the Voluntary Health 

Services Plans Act. Provides that the amendatory Act 

may be referred to as the Fair Insurance Coverage for 

Early Treatment of Serious Mental Health Conditions 

Act. Effective immediately. 

HB 3503 N. Manley ins code-hearing aids Amends the Illinois Insurance Code, the State 

Employees Group Insurance Act of 1971, the Counties 

Code, the Illinois Municipal Code, the School Code, 

the Health Maintenance Organization Act, the Limited 

Health Service Organization Act and the Voluntary 

Health Services Plans Act to require coverage for 

hearing instruments and related services for all 

individuals 65 years of age and older when a hearing 

care professional prescribes a hearing instrument. 

Provides that an insurer shall provide coverage for 

hearing instruments subject to certain restrictions. 

Effective January 1, 2020. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=3473&GAID=15&GA=101&DocTypeID=HB&LegID=120084&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=3503&GAID=15&GA=101&DocTypeID=HB&LegID=120118&SessionID=108
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HB 3518 M. Batinick pen cd-tier 1 annual 

increases 

Amends the General Provisions Article of the Illinois 

Pension Code. Provides that a Tier 1 participant of a 

pension fund or retirement system, except for a pension 

fund established under the Downstate Police, 

Downstate Firefighter, Chicago Police, or Chicago 

Firefighter Article, may irrevocably elect to have 

increases to his or her retirement annuity or 

supplemental annuity based on the annual unadjusted 

percentage increase in the consumer price index-u for a 

specified 12-month period. Requires each pension fund 

or retirement system to inform Tier 1 participants that 

they have the option to make that election. Provides 

that the changes apply without regard to whether the 

Tier 1 participant is in active service on or after the 

effective date of the amendatory Act. Effective 

immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=3518&GAID=15&GA=101&DocTypeID=HB&LegID=120161&SessionID=108
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HB 3528 A. Stava-

Murray 

consent-required 

workplace act 

Provides that the Act may be referred to as the 

Consent-Required Workplace Act. Amends the Illinois 

Human Rights Act. Defines terms. Provides that an 

employer shall require active consent for any physical 

touch beyond a handshake between colleagues, 

contractors, customers, students, direct reports, or 

business-to-business clients. Provides that a person 

with a higher pay grade or higher status than another 

person shall not ask the other person to initiate a 

physical touch beyond a handshake or engage in 

unwanted or offensive speech. Provides that if 

employees develop a personal relationship, active 

consent paperwork may be filed with their employer. 

Provides that if a non-consensual behavior complaint is 

filed against an employer, the employer's policy shall 

be updated within 7 business days to address the 

current complaint. Provides that any employer having a 

complaint of a violation filed against it with the 

Department of Human Rights is subject to randomized 

auditing to ensure the company has an acceptable 

policy and is following the policy to protect its 

employees. Provides that if an employer receives 10 or 

more non-consensual behavior complaints, the 

Department is required to conduct an audit. Provides 

that a violation of the new provisions constitutes a civil 

rights violation. Provides that, in addition to any 

remedies available under the Act, a person or employer 

is subject to a $1,000 penalty for each violation, 

collectible by the Department and to be used by the 

Department for the administration of the new 

provisions. Effective January 1, 2020. 

HB 3532 

 

ISACO 
Opposes 

A. Stava-

Murray 

family and medical 

leave act 

Creates the Family and Medical Leave Act. Sets forth 

requirements for family and medical leave to be 

provided to employees in Illinois. Applies to employers 

employing more that 20 employees. Provides for 16 

workweeks of family leave for the birth of a child, 

placement of a child for adoption or foster care, or the 

care of a family member who has a serious health 

condition. Provides for administration by the 

Department of Labor. Authorizes enforcement by the 

Attorney General. Effective July 1, 2020. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=3528&GAID=15&GA=101&DocTypeID=HB&LegID=120189&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=3532&GAID=15&GA=101&DocTypeID=HB&LegID=120193&SessionID=108
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HB 3580 J. Slaughter Cd-Corr-Good 

Conduct 

Amends the Unified Code of Corrections to provids 

that a certificate of good conduct does not limit any 

employer, landlord, judicial proceeding, administrative, 

licensing, or other body, board, or authority from 

accessing criminal background information; nor does it 

hide, alter, or expunge the record. Provides that the 

existence of a certificate of good conduct does not 

preclude a landlord or an administrative, licensing, or 

other body, board, or authority from retaining full 

discretion to grant or deny the application for housing 

or licensure. 

HB 3700 J. Carroll ins cd-coverage for 

inhalants 

Amends the Illinois Insurance Code. Provides that a 

policy of accident and health insurance or managed 

care plan that provides coverage for prescription drugs 

shall provide coverage for prescription inhalants for 

those 18 years old or younger suffering from asthma or 

other life-threatening bronchial ailments. Makes 

conforming changes in the State Employees Group 

Insurance Act of 1971, the Counties Code, the Illinois 

Municipal Code, the School Code, the Health 

Maintenance Organization Act, the Limited Health 

Service Organization Act, the Voluntary Health 

Services Plans Act, and the Illinois Public Aid Code. 

HB 3708 

 

ISACO 
Opposes 

T. Howard family medical leave Creates the Family and Medical Leave Act. Provides 

that employees are entitled to 12 weeks of leave during 

a calendar year. Provides that leave may be used for 

absence from work due to (1) personal illness, injury, 

or medical appointment of the employee, (2) illness, 

injury, or medical appointment of a member of the 

employee's family, or (3) for the birth of a child or the 

adoption of a child under one year of age. Requires the 

employer to pay the cost of health insurance applicable 

to the employee during the period of leave. Requires 

that the employee be returned to his or her position or 

an equivalent position upon completion of the family 

medical leave period. 

HJRCA Introductions 
HJRCA-19 A. Skillicorn Repeal Pension Rights Proposes to amend the General Provisions Article of 

the Illinois Constitution. Repeals a provision that 

specifies that membership in any pension or retirement 

system of the State, any unit of local government or 

school district, or any agency or instrumentality thereof 

shall be an enforceable contractual relationship, the 

benefits of which shall not be diminished or impaired. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=3580&GAID=15&GA=101&DocTypeID=HB&LegID=120261&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=3700&GAID=15&GA=101&DocTypeID=HB&LegID=120419&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=3708&GAID=15&GA=101&DocTypeID=HB&LegID=120427&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=19&GAID=15&GA=101&DocTypeID=HJRCA&LegID=118229&SessionID=108
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HJRCA-20 J. Sosnowski Repeal Pension Rights Proposes to amend the General Provisions Article of 

the Illinois Constitution. Repeals a provision that 

specifies that membership in any pension or retirement 

system of the State, any unit of local government or 

school district, or any agency or instrumentality thereof 

shall be an enforceable contractual relationship, the 

benefits of which shall not be diminished or impaired. 

HJRCA-21 D. Mazzochi Pension Rights Proposes to amend the General Provisions Article of 

the Illinois Constitution. In a provision that specifies 

that membership in any pension or retirement system 

of the State, any unit of local government or school 

district, or any agency or instrumentality thereof shall 

be an enforceable contractual relationship, the benefits 

of which shall not be diminished or impaired, limits the 

benefits that are not subject to diminishment or 

impairment to accrued and payable benefits. Provides 

that nothing in the provision shall be construed to limit 

the power of the General Assembly to make changes to 

future benefit accruals or benefits not yet payable, 

including for existing members of any public pension 

or public retirement system. 

HJR Introductions 
HJR-35 J. Hoffman Responsible Bidder 

Ordinance 

Supports local governments and municipalities that 
adopt Responsible Bidder Ordinances. 

SENATE BILLS 

SB 30 M. Bush workplace 

transparency act 

Creates the Workplace Transparency Act. Provides that 

employers shall not require an employee or prospective 

employee to sign a nondisclosure agreement that 

contains any provision that has the purpose or effect of: 

limiting the disclosure of sexual misconduct, 

retaliation, or unlawful discrimination; suppressing 

information relevant to an investigation into a claim of 

sexual misconduct, retaliation, or unlawful 

discrimination; impairing the ability of any person to 

report a claim of sexual misconduct, retaliation, or 

unlawful discrimination; or waiving a substantive or 

procedural right or remedy of any person relating to a 

claim of sexual misconduct, retaliation, or unlawful 

discrimination. Provides that any such provision is void 

as against public policy and unenforceable, and that 

agreements that contain such provisions and were 

entered into before the effective date of the Act are 

voidable by a party who entered into the agreement 

under specified circumstances. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=20&GAID=15&GA=101&DocTypeID=HJRCA&LegID=118255&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=21&GAID=15&GA=101&DocTypeID=HJRCA&LegID=118583&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=35&GAID=15&GA=101&DocTypeID=HJR&LegID=119310&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=30&GAID=15&GA=101&DocTypeID=SB&LegID=114208&SessionID=108
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SB 31 M. Bush human rightSBelected 

officials 

Amends the Illinois Human Rights Act. Deletes 

language providing that employee does not include 

members of the immediate personal staffs of elected 

public officials. 

SB 34 M. Bush human rightSBelected 

officials 

Amends the Illinois Human Rights Act. Deletes 

language providing that employee does not include 

members of the immediate personal staffs of elected 

public officials. Effective immediately. 

SB 38 M. Bush sexual harassment no 

contact 

Creates the Sexual Harassment No Contact Order Act. 

Provides for the issuance of a sexual harassment no 

contact order under specified circumstances. Adds 

provisions relating to proceedings to obtain, modify, 

vacate, or extend any sexual harassment no contact 

order. Amends the Criminal Code of 2012 to create the 

offense of violation of a sexual harassment no contact 

order. Makes conforming changes in the Protective 

Orders Article of the Code of Criminal Procedure of 

1963. Amends the Code of Civil Procedure to limit 

nondisclosure agreements in sexual harassment 

settlements. Amends the Illinois Human Rights Act. 

Makes changes concerning: definitions; procedures 

following an employer's failure to post required 

notices; and employer disclosure requirements. Creates 

the Hotel and Casino Employee Safety Act. Requires 

hotels and casinos to adopt anti-sexual harassment 

policies and make panic buttons available to certain 

employees. Limits home rule powers. Amends the 

Illinois Freedom to Work Act to prohibit nondisclosure 

agreements between employers and low-wage 

employees. Amends the Victims' Economic Security 

and Safety Act to make the Act applicable in instances 

of sexual violence or harassment. Changes the 

definition of sexual harassment in the State Officials 

and Employees Ethics Act and the Lobbyist 

Registration Act. Creates the Stopping Predators from 

Evading Allegations of Abuse of Kids Act. Prohibits 

sexual abuse of children in youth sports and creates 

mandatory reporting requirements. Makes other 

changes. Effective immediately. 

SB 40 N. Anderson Vet's Preference 

Promotion 

Amends the Fire Department Promotion Act, the 

Counties Code, and the Illinois Municipal Code. 

Removes restrictions on the availability to receive a 

veteran's preference promotion if the person has 

already received a promotion from based on a veteran's 

preference. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=31&GAID=15&GA=101&DocTypeID=SB&LegID=114209&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=34&GAID=15&GA=101&DocTypeID=SB&LegID=114212&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=38&GAID=15&GA=101&DocTypeID=SB&LegID=114216&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=40&GAID=15&GA=101&DocTypeID=SB&LegID=114362&SessionID=108
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SB 73 C. Castro  equal pay act-wage 

history 

Amends the Equal Pay Act of 2003. Prohibits an 

employer from: (i) screening job applicants based on 

their wage or salary history, (ii) requiring that an 

applicant's prior wages satisfy minimum or maximum 

criteria, and (iii) requesting or requiring as a condition 

of being interviewed or as a condition of continuing to 

be considered for an offer of employment that an 

applicant disclose prior wages or salary. Prohibits an 

employer from seeking the salary, including benefits or 

other compensation or salary history, of a job applicant 

from any current or former employer, with some 

exceptions. Limits defenses. Provides for penalties and 

injunctive relief. Effective 60 days after becoming law. 

SB 124 D. McConchie prop tx-bd of review 

resources 

Amends the Property Tax Code. Provides that upon 

establishing the compensation of board of review 

employees fixed by the county board, the county shall, 

at all times, ensure that each of the commissioners on 

the board of review receives equitable resources and 

staffing. Effective immediately. 

SB 161 J. Curran atty gen-worker 

protect unit 

Amends the Attorney General Act to create the Worker 

Protection Unit within the Office of the Illinois 

Attorney General to intervene in, initiate, enforce and 

defend all criminal or civil legal proceedings on 

matters and violations relating to specified statutes. 

Specifies that the Unit shall be dedicated to combating 

businesses that underpay their employees, force their 

employees to work in unsafe conditions, and gain an 

unfair economic advantage by avoiding their tax and 

labor responsibilities. Specifies that the Unit shall have 

the power and duty to intervene in, initiate, and enforce 

all legal proceedings on matters related to the payment 

of wages, the safety of the workplace, and fair 

employment practices. Provides that the Office of the 

Attorney General may use information obtained by the 

Worker Protection Unit for law enforcement purposes 

only. Effective January 1, 2020. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=73&GAID=15&GA=101&DocTypeID=SB&LegID=115039&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=124&GAID=15&GA=101&DocTypeID=SB&LegID=115221&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=161&GAID=15&GA=101&DocTypeID=SB&LegID=115871&SessionID=108
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SB 162 L. Holmes insurance-diagnostic 

mammogram 

Amends the Counties Code, the Illinois Municipal 

Code, Illinois Insurance Code, the Health Maintenance 

Organization Act and the Illinois Public Aid Code. In 

provisions concerning coverage for mammograms, 

provides that coverage shall also include a diagnostic 

mammogram when medically necessary. Provides that 

if an insurance policy or medical assistance coverage 

includes mammogram coverage, the coverage shall not 

impose a deductible, coinsurance, copayment or any 

other cost-sharing requirement on the coverage 

provided. Exempts coverage of diagnostic 

mammograms to the extent such coverage would 

disqualify a high-deductible health plan from eligibility 

for a health savings account. 

SB 471 
 
ISACo 
Opposes 

T. Hutchinson Employment-Tech Amends the Labor Dispute Act. Makes a technical 

change in a Section concerning the short title. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=162&GAID=15&GA=101&DocTypeID=SB&LegID=115875&SessionID=108
http://www.ilga.gov/legislation/BillStatus.asp?DocTypeID=SB&DocNum=471&GAID=15&SessionID=108&LegID=116408
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SB 1236 
 
 
ISACO 
Opposes 

T. Link County-Various Amends the Local Government Officer Compensation 

Act and Counties Code. Provides that an elected officer 

of a unit of local government, including county board 

members, shall not receive a salary or other 

compensation from the unit of local government if the 

member is receiving pension benefits from the Illinois 

Municipal Retirement Fund for the elected official's 

service in that same elected position and, if a current 

officer is receiving benefits, then reduces the official's 

salary and compensation to zero at the beginning of the 

official's next term. Provides that if a county has 

adopted an ordinance or resolution effective prior to 

January 1, 2019 that reduces compensation of elected 

county officials who are receiving pension benefits 

from the Illinois Municipal Retirement Fund for their 

service as elected officials of that county to an amount 

less than other elected county officials who are not 

receiving such pension benefits for their service as 

elected officials, then the provisions do not apply to 

that county. Limits home rule powers. Further amends 

the Counties Code. Provides that a chairman of a 

county board who is chosen by the board may be 

removed, for cause or without cause, upon a motion 

adopted by an affirmative vote of four-fifths of the 

board and the chairman removed maintains his or her 

status as a member of the county board. Includes 

procedures to replace the chairman. Provides that a 

county may deny, suspend, or terminate the eligibility 

of a person, firm, corporation, association, agency, 

institution, or other legal entity to participate as a 

vendor of goods or services to the county if such 

vendor, for contracts greater than $30,000, fails to 

disclose to the county a familial relationship between a 

county elected official or county department director 

and specified individuals of the vendor. Provides that a 

contract greater than $30,000 may be be approved or 

renewed by roll call vote of the county board following 

a recitation of the name of the county official and the 

nature of the familial relationship being disclosed. 

Requires the county board chairperson, county board 

president, or county executive to notify newly elected 

countywide officials elected in or after November 2016 

of the option for an auditor to conduct a transitional 

audit at the county's expense (limiting home rule 

powers). Amends the Downstate Forest Preserve 

District Act. Provides for removal of officers of a 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=1236&GAID=15&GA=101&DocTypeID=SB&LegID=117739&SessionID=108
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forest preserve district board and procedures to replace 

the officers. Effective immediately. 

SB 1300 J. Mulroe Pen CD-Cook 

County-Funding 

Amends the Cook County Article of the Illinois 

Pension Code. In a provision concerning employer 

contributions to the Fund, provides that the 

contributions may be taken from any revenue source, 

including, but not limited to, other tax revenue, 

proceeds of borrowings, or State or federal funds. 

Effective immediately. 

SB 1354 B. Stewart public employee 

disability 

Amends the Public Employee Disability Act. Provides 

that eligible employee under the Act includes part-time 

law enforcement officers and part-time firefighters 

(currently, only full-time law enforcement officers and 

full-time firefighters included). 

SB 1422 L. Murphy workers comp 

repetitive injury 

Amends the Workers' Compensation Act in relation to 

repetitive injuries. Provides that an accidental injury 

that results from repetitive or cumulative trauma and 

occurs within 6 months after the employee begins 

employment shall not be considered by a workers' 

compensation insurer in setting rates. Provides for 

contribution by prior employers with respect to awards 

for repetitive or cumulative injuries. 

SB 1424 L. Murphy worker comp-record 

med exam 

Amends the Workers' Compensation Act. Authorizes 

the recording of an employee's medical examination 

with the consent of the employee and the physician. 

Provides for the use of the recording as evidence. 

SB 1466 C. Castro equal pay act race Amends the Equal Pay Act of 2003. Expands 

discrimination protection from applying to only 

African American employees to applying to all 

employees belonging to a protected class that is based 

on race, color, national origin, or ancestry. Provides 

exemptions for payments made under a seniority 

system, a merit system, a system that measures 

earnings by quantity or quality of production, and a 

differential based on any factor other than race, color, 

national origin, or ancestry, or another factor that 

would constitute unlawful discrimination under the 

Illinois Human Rights Act. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=1300&GAID=15&GA=101&DocTypeID=SB&LegID=117910&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=1354&GAID=15&GA=101&DocTypeID=SB&LegID=118051&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=1422&GAID=15&GA=101&DocTypeID=SB&LegID=118223&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=1424&GAID=15&GA=101&DocTypeID=SB&LegID=118225&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=1466&GAID=15&GA=101&DocTypeID=SB&LegID=118289&SessionID=108
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SB 1474 R. Villivalam collective bargaining 

freedom 

Creates the Collective Bargaining Freedom Act. 

Provides that employers and labor organizations 

covered by the National Labor Relations Act may 

execute and apply agreements requiring membership in 

a labor organization as a condition of employment to 

the fullest extent authorized by the National Labor 

Relations Act. Provides that it is the policy of the State 

that employers, employees, and their labor 

organizations are free to bargain collectively. Provides 

that the authority to enact laws or rules that restrict the 

use of union security agreements between an employer 

and a labor organization vests exclusively with the 

General Assembly. Prohibits local governments from 

enforcing any such law or rule. Defines terms. 

Effective immediately. 

SB 1483 N. Harris, III project labor 

agreements 

Amends the Project Labor Agreements Act. Provides 

for project labor agreements on public works projects 

totaling $15,000,000 or more in costs. Effective 

immediately. 

SB 1539 J. Barickman work comp-causation Amends the Workers' Compensation Act. Provides that 

an employee who is required to travel in connection 

with his or her employment and who suffers an injury 

while in travel status is eligible for benefits only if the 

injury arises out of and in the course of employment 

while he or she is actively engaged in the duties of 

employment. Adds definitions of accident and injury. 

Provides that an injury is a condition that arises out of 

and in the course of employment, and adds provisions 

concerning establishment of an injury. Establishes the 

manner of computing compensation for partial 

disability, with a maximum cumulative compensation 

of 500 weeks. Provides that injuries to the shoulder and 

hip are deemed to be injuries to the arm and leg 

respectively. Provides for the computation of 

compensation when there are multiple employers and 

when there is less than full-time work. Provides that no 

employer shall be required to pay temporary partial 

disability benefits to an employee who has been 

discharged for cause. Provides that, following a 

hearing, the Illinois Workers' Compensation 

Commission may reinstate the temporary partial 

benefits and retroactively restore any benefits the 

employer should have paid if it finds the employer's 

discharge of the employee was not for cause. Effective 

immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=1474&GAID=15&GA=101&DocTypeID=SB&LegID=118327&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=1483&GAID=15&GA=101&DocTypeID=SB&LegID=118371&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=1539&GAID=15&GA=101&DocTypeID=SB&LegID=118525&SessionID=108
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SB 1562 T. Cullerton pub employ benefits-

home rule 

Amends the Public Safety Employee Benefits Act. 

Provides that the regulation of the provision of benefits 

for public safety employees is an exclusive power of 

the State and that units of local government, including 

home rule units, may not regulate the provision of 

benefits under the Act. Provides for retroactive 

application. Effective immediately. 

SB 1596 

 

ISACO 
Opposes 
 
P.A. 101-
0006 

E. Sims, Jr. workers' 

compensation repose 

Amends the Workers’ Compensation Act and the 

Workers' Occupational Diseases Act. Provides that 

specified Sections limiting recovery do not apply to 

injuries or death resulting from an occupational disease 

as to which the recovery of compensation benefits 

under the Act would be precluded due to the operation 

of any period of repose or repose provision. Provides 

that, as to any such injury occupational disease, the 

employee, the employee's heirs, and any person having 

the standing under law to bring a civil action at law has 

the nonwaivable right to bring such an action against 

any employer or employers. Effective immediately. 

SB 1647 J. Barickman prev wage contract 

duration 

Amends the Prevailing Wage Act. Provides that a 

prevailing wage determined at the time of bid 

submission shall continue for the duration of the 

contract. 

SB 1648 J. Barickman unemp ins-contrib-

installment 

Amends the Unemployment Insurance Act. Provides 

that upon payment of an annual administrative fee not 

exceeding $100, during the first 3 calendar quarters an 

employer may pay its quarterly contributions due for 

wages in equal installments. Establishes a schedule for 

payment of the contributions. Provides for the accrual 

of interest. Authorizes the adoption of necessary rules. 

Provides that payment on a quarterly basis is not 

available for calendar years when there are outstanding 

bonds under the Illinois Unemployment Insurance 

Trust Fund Financing Act. 

SB 1649 J. Barickman prevailing wage 

public utility 

Amends the Prevailing Wage Act. Provides that public 

utility company means: (1) a privately owned public 

utility as defined and regulated under the Public 

Utilities Act; (2) a public utility that is owned and 

operated by any political subdivision, public institution 

of higher education, or municipal corporation of this 

State; or (3) a public utility that is owned by a political 

subdivision, public institution of higher education, or 

municipal corporation and operated, wholly or in part, 

by any of its lessees or operating agents. Makes other 

changes. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=1562&GAID=15&GA=101&DocTypeID=SB&LegID=118559&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=1596&GAID=15&GA=101&DocTypeID=SB&LegID=118626&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=1647&GAID=15&GA=101&DocTypeID=SB&LegID=118796&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=1648&GAID=15&GA=101&DocTypeID=SB&LegID=118797&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=1649&GAID=15&GA=101&DocTypeID=SB&LegID=118798&SessionID=108
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SB 1707 J. Bertino-

Tarrant 

equal pay act-wage 

history 

Amends the Equal Pay Act of 2003. Prohibits an 

employer from: (i) screening job applicants based on 

their wage or salary history, (ii) requiring that an 

applicant's prior wages satisfy minimum or maximum 

criteria, and (iii) requesting or requiring as a condition 

of being interviewed or as a condition of continuing to 

be considered for an offer of employment that an 

applicant disclose prior wages or salary. Prohibits an 

employer from seeking the salary, including benefits or 

other compensation or salary history, of a job applicant 

from any current or former employer, with some 

exceptions. Provides for employers to establish a self-

evaluation plan of the employer's pay practices. Sets 

forth permissible components of a self-evaluation plan. 

Requires the self-evaluation plan to be submitted to the 

Department of Labor for verification. Provides that an 

employer that has completed a self-evaluation plan that 

has been verified by the Department of Labor has an 

affirmative defense to liability for certain alleged 

violations of the Act. Provides that an employer that 

does not have a verified self-evaluation plan may be 

subject to civil penalties for violations of the Act. 

Limits defenses. Provides for penalties and injunctive 

relief. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=1707&GAID=15&GA=101&DocTypeID=SB&LegID=118931&SessionID=108
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SB 1723 R. Villivalam family leave insurance 

program 

Creates the Family Leave Insurance Program Act. 

Requires the Department of Labor to establish and 

administer a Family Leave Insurance Program that 

provides family leave insurance benefits to eligible 

employees who take unpaid family leave to care for a 

newborn child, a newly adopted or newly placed foster 

child, or a family member with a serious health 

condition. Sets forth eligibility requirements for 

benefits under the Act including that the employee 

must (i) establish that he or she has been employed for 

at least 680 hours in employment during the 

employee's qualifying year and (ii) document that he or 

she has provided the employer with written notice of 

the employee's intention to take family leave. Defines 

employer to mean (a) any person, partnership, 

corporation, association, or other business entity that 

employs 50 or more employees for each working day 

during each of 20 or more calendar workweeks in the 

year in which the leave is to be taken or in the year 

immediately preceding the year in which the leave is to 

be taken; and (b) the State of Illinois and any other unit 

of local government. Contains provisions concerning 

disqualification from benefits; premium payments; the 

amount and duration of benefits; the recovery of 

erroneous payments; hearings; defaulted premium 

payments; elective coverage; employment protection; 

coordination of family leave; defined terms; and other 

matters. Amends the State Finance Act. Creates the 

Family Leave Insurance Account Fund. Provides 

phase-in periods for collection of moneys and claims 

for benefits under the Act. Effective January 1, 2020. 

SB 1783 M. Hastings prevailing wage 

trucking 

Amends the Prevailing Wage Act. Provides that the 

transportation of ready-mixed concrete and aggregate 

materials shall be deemed to be employment upon 

public works. Includes additional trucking related 

activities within the scope of the Act. Includes in the 

calculation of the prevailing wage rate, rental costs for 

trucks and equipment provided by owner-operators. 

Defines terms. Effective immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=1723&GAID=15&GA=101&DocTypeID=SB&LegID=118973&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=1783&GAID=15&GA=101&DocTypeID=SB&LegID=119270&SessionID=108
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SB 1826 D. McConchie pencd-local contrl of 

benefits 

Amends the Illinois Municipal Retirement Fund 

(IMRF) Article of the Illinois Pension Code. 

Authorizes the governing body of a municipality or 

instrumentality to provide an alternative retirement 

plan in lieu of or in addition to the existing plan under 

the Article. Provides that the alternative retirement plan 

may include a defined-benefit component, a defined 

contribution component, or both, and may include 

disability or survivor benefits and any other benefits 

that are permitted under federal law. Provides that the 

alternative retirement plan is not required to provide 

any minimum level of benefits and need not provide 

any benefits at all, other than mandatory Social 

Security coverage if applicable. Provides that service 

credit received under an alternative retirement plan 

may not be transferred to any other fund and may not 

be used under the Retirement Systems Reciprocal Act 

(Article 20 of the Code). 

SB 1829 M. Bush Workplace 

Transparency Act 

Creates the Workplace Transparency Act to provide 

provisions for: prohibitions; voidable agreements; 

unconscionable terms; settlement or separation 

agreements; enforcement; application; limitations; and 

severability. Makes conforming changes in the 

Uniform Arbitration Act. Amends the Illinois Human 

Rights Act. Provides that it is a civil rights violation for 

an employer to engage in: harassment; harassment of 

nonemployees in the workplace; and sexual harassment 

of nonemployees in the workplace. Provides that 

beginning July 1, 2020, each employer shall disclose 

specified information to the Department of Human 

Rights. Provides that the Department shall produce a 

model sexual harassment prevention training program 

aimed at the prevention of sexual harassment in the 

workplace. Provides provisions for: civil penalties; 

failure to report; and failure to train. Makes conforming 

changes in the Freedom of Information Act and the 

Victims' Economic Security and Safety Act. Creates 

the Sexual Harassment Victim Representation Act. 

Provides that in any proceeding in which a victim who 

is a member of a union has accused a perpetrator who 

is a member of the same union, the victim and the 

perpetrator may not be represented in the proceeding 

by the same union representative. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=1826&GAID=15&GA=101&DocTypeID=SB&LegID=119419&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=1829&GAID=15&GA=101&DocTypeID=SB&LegID=119442&SessionID=108
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SB 1865 T. Link pen cd-cook-forest-

funding 

Amends the Cook County Forest Preserve Article of 

the Illinois Pension Code. Removes language providing 

how the Cook County Forest Preserve shall levy and 

collect a property tax levied to provide revenue for the 

fund under that Article. Amends the Cook County and 

Cook County Forest Preserve Articles of the Illinois 

Pension Code. Specifies the dollar amount of the 

required employer contributions through 2022. 

Beginning in the year 2023, provides for the annual 

required contribution to be the amount determined by 

the Fund to be equal to the sum of (i) the employer's 

portion of the projected normal cost for that fiscal year, 

plus (ii) an amount that is sufficient to bring the total 

actuarial assets of the Fund up to 100% of the total 

actuarial liabilities of the Fund by the end of 2052. 

Provides that the contributions may be taken from any 

revenue source, including, but not limited to, other tax 

revenues, proceeds of borrowings, or State or federal 

funds. Amends the State Mandates Act to require 

implementation without reimbursement. Makes 

technical and other changes. Effective immediately. 

SB 1909 C. Castro health-

pregnancy/postpartum 

Amends the Illinois Insurance Code. Requires certain 

group health insurance policies and other specified 

policies to provide coverage of medically necessary 

treatment for postpartum complications as determined 

by the woman's treating physician. Makes conforming 

changes in the State Employees Group Insurance Act 

of 1971, the Counties Code, the Illinois Municipal 

Code, the School Code, the Health Maintenance 

Organization Act, and the Voluntary Health Services 

Plans Act. Amends the Developmental Disability 

Prevention Act to include provisions regarding birthing 

facilities and neonatal and maternal care designations. 

Amends the Department of Human Services Act. 

Provides that the Department of Human Services may 

establish the Nurse-Family Partnership Pilot Program.  

http://www.ilga.gov/legislation/billstatus.asp?DocNum=1865&GAID=15&GA=101&DocTypeID=SB&LegID=119535&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=1909&GAID=15&GA=101&DocTypeID=SB&LegID=119723&SessionID=108
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SB 1972 T. Hutchinson healthy workplace act Creates the Healthy Workplace Act and amends the 

State Finance Act. Requires employers to provide 

specified paid sick days to employees. Sets forth the 

purposes for and manner in which the sick days may be 

used. Contains provisions regarding employer 

responsibilities, unlawful employer practices, and other 

matters. Provides that an employee who works in the 

State who is absent from work for specified reasons is 

entitled to earn and use a minimum of 40 hours of paid 

sick time during a 12-month period or a pro rata 

number of hours of paid sick time under the provisions 

of the Act. Provides that it is unlawful for an employer 

to interfere with, restrain, deny, change work days or 

hours scheduled to avoid paying sick time, or discipline 

an employee for the exercise of, or the attempt to 

exercise, any right provided under or in connection 

with the Act, including considering the use of paid sick 

time as a negative factor in an employment action that 

involves hiring, terminating, evaluating, promoting, 

disciplining, or counting the paid sick time under a no-

fault attendance policy. Provides that any employer 

that the Department of Labor or a court finds by a 

preponderance of the evidence to have knowingly, 

repeatedly, or with reckless disregard violated any 

provision of the Act or any rule adopted under the Act 

is subject to a civil money penalty to be paid to the 

employee not to exceed $2,500 for each separate 

offense. Provides that the Department of Labor shall 

administer the Act. Authorizes individuals to file civil 

actions with respect to violations. Creates the Healthy 

Workplace Fund as a special fund in the State treasury. 

Effective immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=1972&GAID=15&GA=101&DocTypeID=SB&LegID=119893&SessionID=108
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SB 2022 H. Steans pen cd-imrf-surviving 

spouses 

Amends the Illinois Municipal Retirement Fund 

(IMRF) Article of the Illinois Pension Code. Provides 

that any surviving spouse of an annuitant who (1) 

retired prior to June 1, 2011, (2) was not married on the 

date the retirement annuity began, (3) received a 

specified refund of survivor credits, and (4) died prior 

to the implementation of Public Act 99-682, which 

allowed certain annuitants who received a refund of 

contributions for survivor benefits to elect to repay the 

refund and have their survivor benefit rights reinstated, 

may, within a period of one year beginning 5 months 

after the effective date of the amendatory Act, make an 

election to re-establish rights to a surviving spouse 

annuity by paying to the Fund: (1) the total amount of 

the refund received for survivor credits; and (2) interest 

thereon at the actuarially assumed rate of return from 

the date of the refund to the date of payment. Provides 

that the surviving spouse must also provide 

documentation proving he or she was married to the 

annuitant at the time of death and has not subsequently 

remarried. Provides that the Fund may allow the 

surviving spouse to repay this refund over a period of 

not more than 24 months. Provides that, for federal and 

State tax purposes and to the extent permitted by law, if 

a surviving spouse pays in monthly installments by 

reducing the monthly benefit by the amount of the 

otherwise applicable contribution, the monthly amount 

by which the surviving spouse's benefit is reduced shall 

not be treated as a contribution by the surviving spouse 

but rather as a reduction of the surviving spouse's 

monthly benefit. Effective immediately. 

SB 2033 J. Plummer pen cd-imrf-elected 

officials 

Amends the Illinois Municipal Retirement Fund 

(IMRF) Article of the Illinois Pension Code. Provides 

that a current or former elected or appointed official of 

a participating municipality who first becomes a 

participating employee on or after the effective date of 

the amendatory Act may establish credit for no more 

than 30 days of service as an official of that 

municipality under a provision concerning retroactive 

service. Effective immediately. 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=2022&GAID=15&GA=101&DocTypeID=SB&LegID=119956&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2033&GAID=15&GA=101&DocTypeID=SB&LegID=119988&SessionID=108
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SB 2047 S. Rezin ins cd-auto injectors Amends the Illinois Insurance Code. Provides that a 

health insurer that provides prescription drug benefits 

shall offer generic alternatives to brand name 

epinephrine and insulin auto-injectors, where available. 

Amends the State Employees Group Insurance Act of 

1971, the Counties Code, the Illinois Municipal Code, 

the School Code, the Health Maintenance Organization 

Act, the Limited Health Service Organization Act, the 

Voluntary Health Services Plans Act, and the Illinois 

Public Aid Code. Effective immediately. 

SB 2060 I. Martinez pen cd-investment 

goals 

Amends the General Provisions Article of the Illinois 

Pension Code. In a provision requiring a retirement 

system, pension fund, or investment board to adopt a 

policy setting forth goals for the utilization of emerging 

investment managers, provides that the goals 

established shall be based on the percentage of total 

dollar amount of fees paid under (instead of the total 

dollar amount of) investment contracts let to minority-

owned businesses, women-owned businesses, and 

businesses owned by a person with a disability. Makes 

related changes. Provides that it shall be the 

aspirational goal for a retirement system, pension fund, 

or investment board subject to this Code to use 

emerging investment managers for not less than 20% 

of the fees paid in each asset class (instead of 20% of 

the total funds under management). 

 

http://www.ilga.gov/legislation/billstatus.asp?DocNum=2047&GAID=15&GA=101&DocTypeID=SB&LegID=120050&SessionID=108
http://www.ilga.gov/legislation/billstatus.asp?DocNum=2060&GAID=15&GA=101&DocTypeID=SB&LegID=120137&SessionID=108

